RAIN VYAS UNIVERSITY, JODHPUR
(ACADEMIC SECION)

No. JNVU/ACA/M/2016/ 133 e Dated 973} 201¢

NOTIFICATION

It is hereby mnotified that the Hon’ble Chancellor under Section

. 24(1) of Jai Narain Vyas University ‘Act 1962 as: ameded from time to

time has assented. to Ordinance No. 317 (4) for Open Selection and
promotion of teachers as detailed below and communicated by the
Officer on Special Duty, Higher Education to Gevernor Seéretariat, Raj
Bhawan, Jaipur, Rajasthan vide his letter No. F 2(6)RB/2007-
Part/5732 dated 8% July, 2016:- -

- ~ Ordinance 317 (4) |
(For Open Selection and promotion of teachers)

| Minimum qualifications for the post of Professor, Associate Professor &
_Assistaﬂit Professor in the subject: of Engineering. & Technology, Architecture, &
Management and Pharmacy  for appointment through open selection will be as °

- prescribed herein under the ordinance. -

PR@FE@S@R {EN GINEERING AND TECHNOLOGY) (OPEN SELECTION)

1. BE/B.Tech and ME/M.Tech in relevant branch with First class (60%) or equivalent
either in BE/B.Tech or ME/M.Tech. and Ph.D. or -equivalent, in appropriate
discipline. : = P = '

| 2 Post Ph.D. publications-and guidi—ng Ph.D. students is highly desimble? 5

years should be at the level of Associate Professor..

: - OR
Minimum of 13 years experience in teaching and/or Research and/or Industry.

3. Minimum of 10 years ieaching/ research/ industrial éxperience of which at least 5

In case of research experience, good academic record and books/ research paper

ublications/ IPR/ Patents record shall be required as deemed fit by the expert members

. ofthe Selection committee.

i
i

If the experience in industry is considered, the same shall be gt managerial level
equivalent to Associate Professor with active participation record in devising/ designing,
planning, executing, analyzing, quality conirol, innovating, training, technical books/
research paper publications/ IPR/ patents, etc. as deemed fit by the expert members of

the Selection committee.

PROFESSOR (M.C.A.) (OPEN SELECTION) »
1. BE/BTech and ME/M.Tech in renlevant branch: with 'Firsﬁ’ class and PhD. or

equivalent either in BE/BTech or ME/M.Tech with Ph.D. : ,
BE/B.Tech and MCA with First class and Ph.D. or equivalent in either BE/B.Tech o;’

MCA with Ph.D.

i



i R RN ¢ U e
Mﬁfi with first class or equivalent with two years relevant experience and Ph.D.-or
equivalent, in appropriate discipline. ' :
2. Post Ph.D. publications and guiding Ph.D. student is highly desirable.
3. Minimum of 10 years teaching/ research/ indusirial experience of which at least 5
years should be at the level of Associate Professor. . . R
Minimuim of 13 years experience in teaching and/ or Research and/ or industry.

In case of research experience, good academic record and books/ research ‘i)apm'
publications/ IPR/ patents record shall be required as deemed fit by the expert members
of the Selection committee. ' '

If the experience in industry is considered, the same shall be at mapagerial level

equivalent to Associate Professor with active participation record in devi_sihg/ ; dfesigning,' '
planning, executing, analyzing, quality control, innovating, training, technical books/
~tesearch paper publications/ IPR/ patents, etc. as deemed fit by the expert members of

the Selection committee. - st L '

" PROFESSOR (MANAGEMENT) (OPEN SELECTION)

L F irst class or equivalent in Masters Degree in Business Maﬁagé_ment/ Business
Administration / in a relevant management discipline or First Class in two year full
time PGDM declare equivalent by AIU/ accredited by the AICTE/ UGC. :

' OR | S
‘First class graduate and professionally qualified Charted Accountant/ Cost and Work
~Accountant/ Company Secretary of the concerned statutory body. AN

1. Ph.D. or equivalent in appropriate discipliné or fellow of Indian Institute of
‘Management. . PP e ' A

2. Post Ph.D. publications and guiding Ph.D. student is highly desirable. . ..~

3. Minimum of 10 years in teaching/ research/ industrial/ professional experience of -

which at least 5 years should be at the level of Reader or equivalent excluding the -
period spend of obtaining the research degree. - :
‘ ' OR

Minimum of thirteen years experience in Teaching and/ or Research and/ or industry’. ~
5, In the event the candidate is from industry and the profession, the following shall_
constitute as essential: - : _ L s »
(a) First Class (or equivalent grade in-a point scale wherever grading system is followed)
" in Master’s Degree in Business Management/ Administration in a relevant |
' management related discipline or with first class (or an equivalent grade in a point. -
scale wherever grading system is followed) in two years. full time PGDM declared

equivalent by ATU/ recognized by the AICTE/UGC. .
5 ' _ DR ‘

First class graduate and professionally qualified Charted ;Accqu_ntant/ Cost and
- Work Acqatm‘tam'/ CompanySecretary of the concerned stafutory bady.

3
i

(b) The candidate should have Professional work experience W, .,'ch is significant and
“can be recognized -at national/ international level-as -equrlvale;:}t' to Ph.D. _and
twelve years managerial experience in Industry/ profession: pf which at least eight
years should be at a level comparable to that of Reader/ Assistant Professor.

2



PROFESSOR (ARCHITECTURE = AND -~ TOWN : PLANNII i
SELECTION) © ~ ; WG) (GEEN_

1. Eac‘helors Emd Masters Dﬁg}rée in Architecture/ Town Planning with First class or-
eqmvale_nt either in Bachelors or Masters Degree and Ph.D. or equivalent, in
appropriate discipline. ' J

2. Post Ph.D. publications and guiding Ph.D. student is highly desirable.

3, Minimum Gf 10 years teaching/ research/ industrial experience of which at least 5

. -years should be at the level of Associate Professor. R

‘ : OR
Minimum of 13 years experience in teaching and/ or Research and/ or Industry.

In case of research experience, good aca&;amic record and books/ research paper

pu@hcaﬁ@ﬂs/ IPR/ patents record shall be required as deemed fit by the expert members

of the Selection committee. YL e g

If ﬁ;the experience in industry is considered, the same shall be at managerial level

e;qmvisﬂ_e;;t to Associate Professor with active participation record in devising/ designing,

pimm_m_g, executing, analyzing, quality control, innovating, training, technical books/
-research paper publications/ IPR/ patents, etc. as deemed fit by the expert members of
- the Selection committee. .

Professional Practice of 10 years as certified by the Council of Architecture shall also be

considered valid. , L '

- Note:- Only candidates Registered with Council of Architecture (COA) under the
Provisions of the Architects Act, 1872 shall be eligible for the posts in Architecture. -

PROFESSOR (OPEN SELECTION) PHARMACY

1. Bachelors and Masters Degree in Pharmacy with First Class or equivalent either in -
Bachelors or Masters Degree and Ph.D. or equivalent, in appropriate discipline.
2. Post Ph.D. publications and gniding Ph.D. student is highly desirable.
3. Minimym of 10 years teaching / research / industrial experience of which at least 5
years should be at the level of Associate Professor.
N ' ' R
Minimum of 13 years experience in teaching and/ or Research and/ or Industry.
. In case of .research. experience, good academic record and beoks / research paper
publications / IPR / patents record shall be required as deemed fit by the expert-member
of the Selection committee. : : i '
If the experience in industry is considered, the same shall be at managerial level
equivalent to Associate Professor with active participation recofd in devising /
designing, ' planning, executing, analyzing, quality control, innoyating, training, -
technical books / research paper publications / IPR / patents, etc. as d:eemed fit by the
expert members of the Selection committee. 5 T '

- Notes- Orﬂy éandidafi:és Regisiared as a pharmacist under the Pharmaicy Act, 1948, as
amended from time to time, including any succeeding enactments. | .

AS@@{JMTE PROFESSOR (ENGINEERING & TE;C‘EHN@L{)GY)- (OPEN

SELECTION) ; s el

1. BE/B.Tech and ME/M.Tech in relevant branch with First class or equivalent either in

BE/B.Tech or ME/M.Tech. and Ph.D. or equivalent, in appropriate discipline. .

3



2. Post Ph.D. publications and guiding Ph.D. student is highly desirable.

3. Mii;j_mum of'5 years experience in teaching/ research/ industry of which 2 years
- post Ph.D. experience is desirable.

ASSOCIATE PROFESSOR (M.C.A.) (OPEN SELECTION)

1. BE/B.Tech and ME/M.Tech in relevant branch with First clags or equivalent either in
BE/B.Tech or ME/M.Tech ’ : 5
: OR ' |
BE/B.Tech and MCA with first class or equivalent in either BE/B. Tech or MCA -
: : OR '
MCA, Wi‘ih first class or. equivalent with two years experience.
e e e AND |
P‘h@ or equivalent in appropriate discipline. N ek
. Post Ph.D. publications and guiding Ph.D. student is highly desirable
- Minimum of § years experience in teaching/ research/ industry of which 2 years post
Ph.D. experience is desirable. ' e Bl e iy

L

,- ASSOCIATE PR@FESS@RMANAGEWN% (OPEN SEREC’HON) '

1. First class or equivalent in Master Degree in Business Management/ Business
Administration in a relevant management discipline or first class in two years full
- time PGDM declared equivalent by ATUY accredited by the AICTE/ UGC.
L. O OR : = .
- First class graduate and professionally qualified Charted Accountant/ Cost and Work
Accountant/ Company Secretary of the concerned statutory body.

2. Ph.D. or equivalent in appropriate discipline or fellow of Indian Institute of
* .. Management. = ‘ o ' _ 7
3. Post Ph.D, publication and guiding Ph.D. student is highly desirable. '
4. Minimum of five years experience in teaching/ research/ industry of which 2 years
- post Ph.D. experience is desirable. : ;
| : OR R T
A Minimum of eight years.experience of teaching/ industry/ research at managerial

lgvel excluding the period spend for obtaining the research degree. ]
5. T the event the-candidate is from industry and the profession, the following shall
constitute as essential:- gl T ;
(a)First Class. (or equivalent grade in a point scale wherever grading system is
- followed) in Master’s Degree in Business Management/ Administration in a relevant
management related discipline or first class (or an equivalent grade in a point scale
wherever  grading system is followed) in two years full time PGDM -declare
equivalent by AIU/ recognized by the AICTE/UGC.
First class graduate and professionally qualified Charted Acpountant/ Cost and
Work Accountant/ Company Secretary of the concerned statutory body:

J

A Minimum of ten years experience of teaching/ industry/ research/ profession, out of
which five years must be- at managerial level of Assistant Professor .or equivalent
excluding the period spend for obtaining the research degree. The candidate should have ‘
Prdfsssiaﬁal‘work experience which is significant and can be recognized at national/
international level as equivalent to Ph.D. and ten- years managerial experience in
indusiry/ profession of which at least five years should be at the level comparable to that
of lecturer/ Assistant Professor. y ;



2. Post Ph.&.pubiic&iians and guiding Ph.D. student is highty desirable.

3. Mmtmum of 5 years experience in teaching/ research/ industry of which 2 years post
of Ph.D, experience. is desirable. Professional Practice of five years as certified by
the Council of Architecture shall also be considered valid.

N@%?i Only candidates Registered with Council of -Architecture '(CGA) under the
Provisions of the Architects Act, 1972 shall be eligible for the posts-in Architecture

ASSOCIATE PROYF ESSOR (OPEN SELECTION) PHARN %’MC?

455 Minimum of 5°years experience in teaching / research / industry of ‘which 2.years post

Ph.D. experience is desirable. g A ' :
Note:~ Only candidates Registered as a phatmacist under the Pharmacy Act, 1948, ag
amended from time to time, including any succeeding enactments, -

ASSISTANT PROFESSOR ENGINEERING' & TECHNOLOGY (OPEN.
SELECTION) .

BE/B.Tech and-ME/M.Tech in relevant branch with First class or equivalent either in
BE/B.Tech or ME/M. Tech. : 5 o : :

ASSISTANT PROFESSOR (M.C.A.) (OPEN SELECTION) -

BE/BQ‘@ch and ME/M.Tech in relevant branch with First fc{i}ass ‘or equivalent either in
BE/B.Tech or ME/M.Tech. - ’ B ‘ :

BE&%.E“@G% and MCA with first class or equivalent either in BE/B. Tech or MCA.
g : "OR : '

MCA Wlﬂ); first class oﬁ équivalent with two years relevant experience,
ASSISTANT PROFESSOR (MANAGEMENT) (GPEN SELECTION) -

First Class Master’s Degree in Business Management/Administration il a relevant
management related discipline or first class in two years full time PGDM declared
equivalent by AIU / accredited by the AICTE / UGC; . ' :

- 5 _ OrR - e AL 7 |
First class graduate and professionally qualified Charted Angunfc;}a.ntf Cost and Work
Accountant/ Companly Secretary of the concerned statutory body. | '

ASSISTANT PROFESSOR (ARCHITECTURE AND TOWN PLANNING)
(OPEN SELECTION) . e _

i Bachelors and Masters Degree in Architecture/ Town Planning with First class or -
equivalent in Bachelors or Masters Degree. . :

=



_the stage 4 subject to:

Note:- Only candidates Registered with Council of Architecture (COA) under the
?rcygsmm of the Architects Act, 1972 shall be eligible for the posts in Architecture.

 ASSISTANT PROFESSOR (OPEN SELECTION) PHARMACY

Bachelors and. Masters Degree in' Pharmacy with: First Class .or equivalent either in

~ Bachelors or Masters Degree.

Wﬁﬁ@g#{?ﬂy@a&.&dﬁdﬁes Registered as a pharmacist under the Pha:rmécy Act, 1948, as
gmended from time to time, including any succeeding enactments.

General Note:~ Minimum API Scores will be vequired for direct recruitment of
P’zﬁﬁf@&ﬁ@r & Associate Professor in the university along with othet ‘spécified eligibﬂiiy
qualifications stipulated” in “the Academic performance. indicator (APYI) -based -
Performance Based Appraisal System (PBAS), set out in: table. H(C) and table I of.
Appendix T of ATCTE Regulations, 2012 as amended from time to time. : '

- AMIENDMENT IN ORDINANCE 317(4) FOR PROMOTION

The rﬁqﬁii’%m«?ﬂi for pmmaﬁuns -_'and higﬁsr grades under Career Ad{raﬂcement

- scheme for the post of Professors, Associate Professors, and Assistant Professors

(stage 2 & 3) in Engineering and technology, Axchitecture, Managemeént and

Pharmacy will be as prescribed herein under the Ordinance. Promotions to the posts
of above, catpgories will be. made in addition to the sanctioned positions, which are to

be filled up through open selection. ; :

PROFESSOR . (STAGE-5) (ENGINEERING/ TECENOLOGY/ MCA/
ARCHITECTURE/ MANAGEMENT/ PHARMACY) o s A

Associate Professor completing three years of service in stage 4 and. possessing a

-Ph.D. Degree in the relevant discipline shall be eligible to be appointed and

designated as Professor and be placed in the next higher grade (stage 5) subject to:

@ 1‘»{§iﬁﬁmﬁn yearly/cumulative API scores using the PBAS scoring proforma ams per

-~ the norms, provided in Table TI(A) of Appendix T of the All India Council for
- Technical Education (Career Advancement Scheme for the Teachers and Other
2 iy _gcadﬁmic Staff in Technical Institutions) (Degree) Regulations, 2012 as amended
from time to time (herein: after will be referred as AICTE Regulations, 2012).
Teachers may combine two assessment periods (in stage 2 & 3) to achieve

minimum API scores, if required. : s
(i) A minimum of five publications since the period that the teacher is placed in
Stage 3 as mentioned in table IIT of Appendix I of the AICTE Regulations, 2012

~ a8 amended from time to time. ' :

ASSOCIATE PROFESSOR (STAGE-4) (ENGINEERING/ TECHNOLOGY/
MCA/ ARCHITECTURE/ MANAGEMENT/ PHARMACY) = :

' Aﬁéisi:am Professor completing three years of teaching in stage 3ishall be eligible to

move to the next higher grade (Stage 4) and to be designated as Associate Professor.
The higher grade (stage 4) and' designation will be given to the incumbent subject to
the qualifying conditions” and the API based PBAS requirements prescribed by
-AICTE Regulations, 2012, However those joining the Service affer f5‘h March 2010
shall have also earned Ph.DD. in addition to above mentioned requirements to move to

() Minimum AP] sceres using the PBAS scoring proforma‘as per the norms
provided in Table IIA of Appendix I of AICTE Regulations, 2012 as amendﬁd

é SR S SR st S TSSO . A P R ORRC R



from time to time.

(i) At least three publications in the entire period as Assistant Prbfessor ‘(twelve
years). S , . :

(iii}@@ oourse / programme from among the categories of methodology workshops,
Training, Teax:hing—leaming— Evaluation -Technology Programmes, Soft Skills
@iw@mpment Programmes and Faculty Development Programmes of minimym
one week duration approved or conducted by AICTE/ Ceniral Govt./ State Govt./ '
TEQIP/ ISTE/ NITTTR/ IIT/ DTE/ SBTE/ Uﬂivers_i‘ty, ete. .

Note: Selection Committee , Bty LA

Promotion to the post of Associate Professor (Stage 4) and Professor (St&g@ 5) will be -

through a process of selection by the Statutory Selection Committee, which shall be

the same as those for direct recruitment as defined under Section 5(1) of the Rajasthan
- Universities Teachers and Officers (Selection for appointment) Act, 1974 (Act No. 18 °

ASSISTANT PROFESSOR (STAGE-3) (ENGINEERING/ TECHNOLOGY/
MCA/ ARCHITECTURE/ MANAGEMENT/ PHARMACY) '

Assistant Professor with completed service of five years in stage 2 shall be eligible for .

next stage 3 subject to: ' et : ’

(1) Minimum API scores using the PBAS scoring proforma as per the norms
provided in Table TI(A) of Appendix I of -AICTE Regulations, 2012 as amended
from time to time. 5 P, '

(ii) One- course / programme from among the categories of refresher courses,

- methodology workshops, Training, Teaching-Learning-Evaluation Technology

‘Programmes, Soft Skills development Programmes and Faculty Development
Programmes of 2/3 week duration approved or conducted by AICTE/ Central
Govt./ State Govt./ TEQIP/ ISTE/ NITTTR/ II'T/ DTE/ SBTE/ University, etc.

e

ASSISTANT PROFESSOR (STAGE-2) (ENGINEERING/ TECHNOLOGY/
MCA/ Al _CHTTECT’EIM/ MANAGEMENT/ PHARMACY) -

Assismia‘i: Professor in stage 1 and completed four years of service with Ph.D,
; b e o

s 7 o ; : Pt
- Five years of service who are with PG Degree in professional Courses such as
M.Tech./ M.E. - e
OR :
six years of service who are without Ph.D./PG degree in professional Courses shall be
eligible for the next stage 2 subject to: . N 5
(1) Minimum APY scores using PBAS scoring proforma as per.the nimns provided in
Table TI(A) of Appendix I of AICTE Regulations, 2012 as amlended from time
© to time. _ : ‘ : E : : !; A
(ii) One Orientation and one Refresher/ Research Methodology Course of 2/3 weeks
- duration approved or conducted by AICTE/ Central Govt./ State Govt./ TEQIP/
- ISTE/ NITTTR/ HT/ DTE/ SBTE /University, etc. " '
‘Screening cum Evaluation Committee : :
- CAS promotions from a lower grade to 2 higher grade (Stage 2 & 3) of Assistant
Professor shall 'be;recomm@nded by a “Screening cum Evaluation Committee”. The
“Screening cum Evaluation Committee” shall consist of: Lo :
a. The Vice Chancellor as the Chairperson of the Selection Committee;




b. The Dean of the concerned Faculty; = s . ) £
+ ¢ The Head of the concamed Depaﬂmem 3 |

.d One: Subjeci, experi in the o@ncemed Subjeo‘i nominated by the Vice Chancellor
fmm tne Umversﬂy pan@l of expem ¥

The quorum for the committee shall be three including the one subject expert need to
_be pmbnmc

N@E@

The. mghe‘ﬁ grad@ S’tage 2 and 3 wﬂ’;i be given to the incumbent on the recon menda’non
of %Qrewung Committee. There will be no interview of the candidate before the
; scwwnmo oum Evaluation Commitiee. -

PROFESSOR (STAGE-6) (PROMOTION) (EN@WLM@/ TECHNOLOGY/
MCA/ ARCHITECTURE/ MANAGEMENT/ PHARMACY)

: Pmmssm completing ten years of service in stage 5 (University Only) shall be
ehgﬁﬁw to be appointed and designated as Professor (Stage 6) a;nd be placed in the
next hlguer grads (stage 6) subject to: -

(1) Minjmom yearly/ cumulative API scores fm the assessment period as per the
-norms-provided in Table TI(A) of Appendix I of AICTE Regulaimns 2012 as
. -amended fromfime to time.

(ii) Additional credentials are to be evidenced by: (a) postdoctoral research outputs of
high standard; (b) awards/ honours/ recognitions/ patents and IPR on produyets and
processes developed/ technology transfer achieved; and (c¢) Additionat research
degrees like D.Sc., D.Litt. etc.

© A review process by an Experi Committee as stipulated in AICTE Regulations, 2012 :
as amended from time to time and in table II(A) of Appendix I of AICTE
Regulations, 2012 as am@mded from time to time.

- -GENER&KN@’E‘E"

"1, In ordér to remedy: the dlfﬁcuiﬁea of mllectmg retrospective information Bnd to
facilitate the implementation. of the AICTE Regulations, 2012 from 5® March
2010 in the CAS Promotion, the API based PBAS will be progressively and

pre peptlvely rolled out. Accmdmgly, the PBAS based on the API scores of

; Gw‘t&?‘g@ﬂﬁb I and II as mentioned in the table of Appendix I of AICTE

2 ations, 2012 as-amended from time to tifne, is to be nnplememed for one
iyea mmaﬂy based on the existing sys‘tems in the University for one year only
Wﬁb ‘minimum annual scores as depicted in Table II(A). This annualized API
scores can then be compounded progressively as and when the teacher becomes

ahg;{bia for CAS promotion to the next cadre. Thus, if a teacher is considered -

for CAS promotion 2013, one year API scores for 2012-2013 alone will be
" .required for assessment. In case of a teacher being conmdered for CAS
promotion in 2014, two years average of AP scores for these categones will be
required for assessment and so on ie&dmg progressively for the complete

asseasmem permd

Fuﬂh@r in order to avoid hardshr ps, candxdat&s who ﬁﬂﬁl al}, other criteria
mentioned in AICTE regulations, 2012 as on March 5,2010 and il1/8.11.2012 on
which AICTE regulations, 2012 were notified can be considered for; promotion
from the date on or after 5.03,2010 on which they fulfil these ehg1b1hty

_ conditions, provided as mentmned abeve

2 Caﬂdidates who do not fulﬁ} the minimum score 1equ1rament under the API
" Scoring System proposed in the AICTE Regulations, 2012 as per Table II{A) of
Appeﬂdm I or those who obtain Ias% than 50% in the expert assessment of the



selection process will have to be re-assessed only after a minimum period of
ong year. The date of promotion shall be the date on which he/she has
successfully got re-assessed.

3. (a) The university shall send a general circular twice a year calling for
applications for CAS promotions from eligible candidates.

(b)If a candidate applies for promotion on compieiiaﬁ of the minimum eligibility
period and is successful, the date of prometion will be from that of minimum
period of eligibility. LN

()£, however, the candidates find that he/she fulfills the cligibility conditions at a
later date and applies on that date and is successful, his/her promotion will be
effected from that date of application fulfilling the criteria. '

(d) If the candidate does not succeed in the first assessment, but succeeds in the -
-eventual assessment, his/her promotion will be deemed to be from the later date of
successful assessment. ‘i

4. The norms for counting, bf Past Services for promotion under CAS of teachers shall
be as per section 6 of AICTE regulations, 2012 as amended from time to time,

REGISTRAR

No. JNVU/ACA/M/2016/ 133 ¢ o, Dated 9%} 2.0

Copy to:-

1. Officer on Special Duty, Higher Education to Governor Secrgtariat,
Raj Bhawan, Jaipur; Rajasthan vide his letter No. F 2(6)RB/2007-
Part/5732 dated 8t July, 2016 : " Gk

All the mermbers of Senate/Syndicate/Academic Council/Finance Committee.
%‘sﬁiﬁe Deans/Directors/Heads of the Departments. | 3

- The Chairman, Library Beard/Sports Board, J.N.V. University, Jodhpur.

. The Comptroller, J.N.V. University, J odhpur.
All Branch Officers, J.N.V. University, Jodhpur.
P.S. o Vice-Chancellor/PA to Registrar.
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